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III.   Executive Summary of Findings 

The following findings were made:  

1.  Complainant 1 Allegations  

 
 

 Not Substantiated. 
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2.  Complainant 2 Allegation (Sexual Assault-Contact): 

The preponderance of the evidence does support that on or about   2016 
Respondent pushed , Complainant 2, against a wall and rubbed his 
body against hers without her consent.  Substantiated. 

Complainant 2 credibly described that her   
 and when she went to go get it off the wall, Respondent placed his hands on each 

side of her against the wall while she was still facing the wall.  He then pushed her up 
against the wall and “he started grinding against me.”  She told Respondent to stop as he 
was grinding his pelvis into her buttocks, and he began to laugh.  She stated she then 
elbowed him in the face, which caused him to move away from her and she left 
immediately. 

Although Respondent denied the event, Witness A provided some corroboration. Witness 
A stated she recalled asking Complainant 2 about how a night out with the  had been 
and Complainant 2 responded by calling Respondent “a creep” and told her that he had 
rubbed himself on her that night. 

3.  Complainant 2 Allegation  

 
 Conduct was substantiated, but was 

found not to violate SVSH policy. 
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IV. Methodology 

A.  Standard of Review 

Each of the factual findings and policy conclusions reflected in this report is made on a 
preponderance of the evidence basis. “Preponderance of the evidence” as defined in the SVSH Policy is 
“[a] standard of proof that requires that a fact be found when its occurrence, based on evidence, is more 
likely than not.” 

B.  Applicable Policy Provisions 

The following policy statements and sections from University of California’s Sexual Violence and 
Sexual Harassment Policy (SVSH Policy), effective 1/1/16, are applicable to this investigation:  

“The University of California is committed to creating and maintaining a community free of 
sexual violence and sexual harassment. Sexual violence and sexual harassment violate both law4  
and University policy. . . . 

 . . .  

 II B. 1.  Sexual Violence: 
 

b. Sexual Assault - Contact: Without the consent of the Complainant, touching an intimate 
body part (genitals, anus, groin, breast, or buttocks) (i) unclothed or (ii) clothed. 

. . . 

                                                      
4 Although some of the behaviors addressed in the SVSH policy are prohibited by law, the present report analyzes 
Respondent’s conduct under the University’s policy and does not purport to conduct a legal analysis. 
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II B. 2. Sexual Harassment: 

a. Sexual Harassment is unwelcome sexual advances, unwelcome requests for sexual favors, 
and other unwelcome verbal, nonverbal or physical conduct of a sexual nature when: 

i. Quid Pro Quo: a person’s submission to such conduct is implicitly or explicitly made 
the basis for employment decisions, academic evaluation, grades or advancement, or 
other decisions affecting participation in a University program; or 

ii. Hostile Environment: such conduct is sufficiently severe or pervasive that it 
unreasonably denies, adversely limits, or interferes with a person’s participation in or 
benefit from the education, employment or other programs and services of the 
University and creates an environment that a reasonable person would find to be 
intimidating or offensive. 

b. Consideration is given to the totality of the circumstances in which the conduct occurred. 
Sexual harassment may include incidents: 

 
i. between any members of the University community . . . ; 
 
ii. in hierarchical relationships and between peers; and 
 
iii. between individuals of any gender or gender identity. . . .” 

 
 The following policy section from the UC Sexual Harassment and Sexual Violence Interim Policy 
(Effective June 17, 2015 to December 31, 2015), is also applicable to this investigation: 

 
Sexual Harassment is defined as unwelcome sexual advances, requests for sexual favors, and 
other verbal, nonverbal, or physical conduct of a sexual nature. Sexual harassment is conduct 
that explicitly or implicitly affects a person’s employment or education or interferes with a 
person’s work or educational performance or creates an environment such that a reasonable 
person would find the conduct intimidating, hostile, or offensive. Sexual harassment includes 
sexual violence . . . .  The University will respond to reports of any such conduct in accordance 
with the Policy. Sexual harassment may include incidents between any members of the 
University community, including faculty and other academic appointees, staff, student 
employees, students, coaches, residents, interns, and non-student or non-employee participants 
in University programs (e.g., vendors, contractors, visitors, and patients). Sexual harassment 
may occur in hierarchical relationships, between peers, or between individuals of the same sex 
or opposite sex. To determine whether the reported conduct constitutes sexual harassment, 
consideration shall be given to the record of the conduct as a whole and to the totality of the 
circumstances, including the context in which the conduct occurred. 
. . . 
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C. Complainant 3’s Interview Summary 

Complainant 3
 

  

  

 
    

Unwanted Touching – Hands on Hips & Small of Her Back (Multiple Incidents) 

Beginning in 2015, Complainant 3 stated Respondent would come up from behind her, place his 
hands on her hips, and physically move her when she was in his way rather than ask her to move.  She 
stated it happened so frequently she cannot recall specific dates.  She stated that when this did occur she 
was always very shocked.  She stated this occurred both in the  and when they were out 
socializing  at the   She stated that when this occurred  she told Respondent to 
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stop, but he would “just laugh me off.”   She stated that while working in the  she did not feel 
like she could not speak up and tell him to stop. 

Complainant 3 stated that Respondent also would touch her on the small of her back in a guiding 
motion whenever they were out.  Her thoughts were to herself “Why is he touching me, he’s not my 
boyfriend and I am not his girlfriend.”  She stated the repeated conduct was scattered throughout her time 
at the  and made her feel uncomfortable.     
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The next work day, Respondent asked to speak with Complainant 3 alone in his shared office. 
Complainant 3 let it be known to Complainant 2 that she did not want to be alone with Respondent in his 
office.  Complainant 2 suggested she wait until another  was in the office to speak with 
Respondent. Complainant 3 stated she was nervous and apprehensive to be alone with Respondent, so she 
was waiting for  to return to the office.  However, Respondent came out and got her and they 
went into the office.  They were alone in the office with the door shut and the door locked.  She stated “I 
didn't feel like I could say no because essentially he's my superior.” 
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Complainant 2’s Allegations 

January 28, 2016 – Rubbing himself up against Complainant 2 without her consent: 

When informed that Complainant 2 alleged that he rubbed his body up against hers without her 
consent, he stated “That’s just blatantly untrue.”  Asked if he recalled  ’s  party he 
stated “I do recall that we had a party to  .   I don’t recall where, and I 
have no specific recollections of that particular night.”  When asked if he recalled dancing with 
Complainant 2, he stated “I think I recall dancing with Complainant 2 on that night.  It would have been 
dancing as a group.”  He stated he did not recall any physical interactions with her that night, or trying to 
touch her while dancing. 

Respondent was told that Complainant alleged that he went over to her while she was grabbing 
her  off the wall,  placed his hands on each side of her on the wall while she was still facing the wall, 
and started to grind his pelvis into her buttock.  He stated “No, no, that did not happen.”  He was then 
informed that Complainant 2 alleged that she had to elbow him in the face in order to get away from him. 
He replied “That did not happen.” 

He stated he normally drinks more as the night goes on, however he does not drink to the point of 
blackout when at the   He stated “I think she is an attractive women, but I am not particularly 
attracted to her.”   
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February 6, 2017 meeting in his office: 

Respondent recalled calling Complainant 3 into his office on February  2017.  He stated that he 
and Complainant 2 had a contentious relationship with each other since    

   He told Complainant 2 that she knew the relationship was bad between them, so if 
she had a problem with him, she should either go to him, or go to the PI.   

He recalled the meeting in his office, but does not recall if the door was locked when it was 
closed.  Respondent stated that he was not aware that Complainant 3 was uncomfortable being alone with 
him.  He stated that in July 2016, Complainant 2 told him that he made Complainant 3 and Complainant 1 
uncomfortable and that he touched them too much in the past.  He was not aware that Complainant 3 
broke down in tears after she left their meeting.  He stated “Based on what I know now, yes, I understand 
why she was reluctant, but not at the time.  I did not think we had that poor of a relationship.  I did not 
call her in to intimidate her, or to make her feel uncomfortable, it is not something I want to do to 
anybody.” 

When asked why he would take Complainant 3 into an office alone when he already knew she 
was uncomfortable around him, he stated “[Complainant 2] never said they were uncomfortable in 
general, just when I touched them and that I touched them too much.  It was not a general discomfort 
around me.” 

Respondent reiterated that he had no sexual intentions towards Complainant 3 with regards to any 
of the conduct she alleged.   

Complainant 4’s Allegations 
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When asked about a November 2016 text conversation he had with Complainant 2, Witness B 
stated he was informed by Complainant 3 that something had happened between Respondent and one of 
the female .  He stated he was not physically present for this but became angry when he 
heard about it.  He stated he never ran into Respondent that evening, and recalled meeting up with 
Complainant 1 at the  and then going someplace else to hang out.   

   He stated that whenever 
he has a  issue, he usually goes to talk to her.  He stated he recalled that at some point she had 
informed him that some of the  had told her about some inappropriate interaction they 
had with Respondent.  Witness B stated he told her that “this is type of thing you need to be telling 
somebody about.”  Instead, she went to speak to Respondent on her own and told him not to hang out 
with the  outside or work or drinking with them.  Witness B stated he was only aware of 
this because Complainant 2 had informed him of it. 

Witness B stated he has never witnessed any inappropriate behavior between Complainant 2 and 
Respondent.  He stated that Complainant 2 told him that Respondent had told her that he wanted to “fuck 
her”.  She told Witness B that afterwards she approached Respondent and asked him if they were going to 
have a problem and why he would say something like that.  He stated Complainant 2 was “very very” 
upset about Respondent’s statement that he wanted to do that to her.  He added that he has never heard 
them talk about the sex lives of others in the past.   

Witness B stated that in February 2017 Complainant 2 asked him to make sure he was available 
to be with Complainant 3 during a conversation Respondent wanted to have with her.  He stated he was 
not able to be available and when he came back from where he had been and mentioned Respondent to 
Complainant 3, she broke down crying.  He was told the meeting between Respondent and Complainant 3 
had to do with  protocols.  It was his understanding that Complainant 3 did not want to 
meet with Respondent alone because of the interactions she had had with him in the past.   

When asked about Respondent moving people out of the way in the  Witness B stated 
“I've observed him put his hands on people in the lab to move them over.  I don't remember exactly who 
he did that too, but he also did it to me once.  The  is small.” 

Witness B stated he had a  party at the  in late January 
2016.  He stated he did not witness anything of a sexual nature between Respondent and others that night. 

 
 

Witness B stated that he did not see the relationship between Complainant 2 and Respondent as 
being “close friends” but rather purely as colleagues.  He stated that after the relationship ended between 
Respondent and Complainant 4, Complainant 2 became more distant towards him at work.   

G. Witness C Interview Summary 
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Despite the factual finding above, I conclude that Respondent did not engage in conduct in 
violation of the UC Sexual Harassment and Sexual Violence Interim Policy (Effective June 17, 2015 to 
December 31, 2015). 

In the above policy “Sexual Harassment” is defined as unwelcome sexual advances, requests 
for sexual favors, and other verbal, nonverbal, or physical conduct of a sexual nature.  To determine whether 
the reported conduct constituted sexual harassment, consideration shall be given to the record of the 
conduct as a whole and to the totality of the circumstances, including the context in which the conduct 
occurred. 

 
 

 
 

   

Likewise, the policy defines sexual harassment as conduct that explicitly or implicitly 
affects a person’s employment or education or interferes with a person’s work or educational performance 
or creates an environment such that a reasonable person would find the conduct intimidating, hostile, or 
offensive. 

 

 
 

  

      As a result, while the weight of the evidence supports the conduct occurred, I do not find 
the conduct violated the applicable SVSH policy. 



 
Confidential Investigation Report 

 

Confidential Investigation Report Page 47 of 60 

 

  

(2)   
 

 Conduct substantiated, but found not to violate SVSH policy.   

 
 

 
 
 

 
  

 
 

 

 
   

   

 
 

 
 

   

 
 

  

 As a result, while the weight of the evidence supports the conduct occurred, I do not find 
the conduct violated the applicable SVSH policy.     

 

(3)  
  Conduct substantiated, but found not to violate SVSH 

policy.  
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(4)  

. Conduct substantiated, but found not to violate SVSH policy. 

  
 

  
 

 
 

 
 

 

 
 

 

As a result, while the weight of the evidence supports the conduct occurred, I do not find 
the conduct violated the applicable SVSH policy.     

B.  Complainant 2 Allegation (Sexual Assault-Contact): 

The preponderance of the evidence does support that in on or about  2016 
Respondent pushed , Complainant 2, against a wall and rubbed his 
body against hers without her consent.  Substantiated. 

 On January 28, 2016 Complainant 2 went to the   in to  
 .  Complainant 2 stated that Respondent 

touched her on the dance floor and then when she was preparing to leave, he approached her from behind 
and grinded his pelvis into her buttocks. 

Complainant 2 stated that everyone was drinking alcohol that night, but that Respondent 
was drinking in excess. She stated at one point the group, including herself, Respondent, Witness B, and 
Complainant 1 decided to dance.  She stated Respondent kept touching her and placing his hand on her 
back while dancing.  As a result, she left the dance floor  to go get her  to leave. 
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As a result of the above, when taking the totality of circumstances into consideration, I do 
not find Respondent’s statement in this particular instance to violate SVSH policy.   

D.  Complainant 3 Allegations: 

The preponderance of the evidence does support that Respondent repeatedly touched 
Complainant 3 without her consent despite being told to stop on numerous occasions.  
Substantiated. 

(1)  Respondent placed his hands on her hips to move her and touched the small of her back 
on numerous occasions.  Substantiated. 

Complainant 3 stated that starting sometime in 2015 until Respondent was placed on 
administrative leave, he would move her by the hips at work, and move her by the hips  while 
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Taking the circumstances outlined above into consideration, I find that Respondent’s 
conduct was sufficiently severe and pervasive and that it interfered with Complainant 3’s enjoyment of 
her employment.  She reported and others corroborated that the conduct occurred multiple times over 
several months.  As she stated “I felt caught between a rock and a hard place because I wanted to do my 
job, but I didn’t want to be in a place where I was not comfortable.” 

I also find that Respondent’s conduct did create a hostile working environment for 
Complainant 3.  Complainant 3 became increasingly uncomfortable with Respondent at work over time.  
She stated “Honestly this made me really stressed out because at a certain point I dreaded being in any 
room alone with him even if I had my back turned to him.”   She stated she always tried to make sure 
someone else was around when she was with Respondent.  She further stated that while in  she 
needed to spend time on issues with Respondent as a result of his conduct towards her.  

As a result of the above, Complainant 3’s allegation is substantiated. 
 

(2)   
 Not Substantiated. 

 
 

 
  

 

 
 

 
 

 
 

 
 

 

As a result of Witness D’s percipient witness statement, the preponderance of the 
evidence does not support Complainant 3’s allegation and it is not substantiated. 

 

(3)   
 Conduct substantiated, but found to not violate SVSH policy. 
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      Also, in addition to 
Complainant 3’s own dealings with Respondent, her awareness of the relationship, how it developed, and 
how it ended between Respondent and  adversely affected her own work environment.  The 
same can be said for Complainant 1, Complainant 3, and  work environment.  

While all of these matters are leadership challenges that should have been dealt with from the start, 
given the small size and the recent changeover in personnel, the  now has an opportunity to put in 
place a culture that is more consistent with UC Davis policy and principles and get back on track with its 
mission.   

Respectfully submitted,      

    

Carl L. Reed II       
University Investigator      
Office of the Provost and Executive Vice Chancellor  




